11l Semester 3 Year LL.B./VIl Semester 5 Year B.A.LL.B/B.

B.Com.LL.B/B.A.LL.B. (Maj.-Min. System)
Examination, June/July 2025 (Even Sem.) Q

0302[07%2052

LABOUR LAW Q"
Duration : 3 Hours <’_) Max. Marks : 100
Instructions : 1. Answer Q. No. 9 and any five
2. Q. No. 9 carries 20 marks 2 m!nlng qunﬂom carry
18 marks each.
3. Ancwarcahouldbowrl@ lnEnM in Kannada
completely. N

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q.No. 4.

Q. No. 5.

Q. No. 6.

V. A )

Define Trade Union. Explainlhoprooodumbm@ﬁdfmde
Union,

TEFY MO, I WY xam;ﬁ@om
8,030 amon.
Define * Lockwf.&:phénﬂwc-rcmtsmuksmmm

out is legal andinega! Marks :

BerioB ey 0. wznn»z;cambaad: IR ReSPrve),
BRATNT T RARARLITIOIS ?

Dﬁwssmemmmﬁesavailabletomregi&amdﬁadeum Marks ;
VRRIRONE WINPT JoTIen © “;:m;s LTI WA,

Explain thapwvis-om relating to health and safety measures

under the Factories Act, 1948. Marks :

BRIV mod), 1948 DoY), wont T USRA XowaRaiod RuoTeD

Discuss the adjudication of disputes and claims under ESI Act. Marks ;

HOFES o, ARR DoRHBLY, WMWY WL Deddnd
T, LT WD LTORD.

Explain the employer's liability under the Employees Compensation

Act, 1923 for personal injuries of employees Marks :

oS ZoTS mad, 1923 8 HTS WAES FebIY MLRN SROET
Gk ST,

: 16

16

16

18

16

16

P.T.0.
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Q. No. 7. Write a note on partial disablement and total disablement. ) Marks: 16
it mdmzmmﬁmmwﬁ (“'
£30200. ¢
z-\\;LD
Q. No. 8. Write a note on any two of the following : o s Marks : 8x2=16

B BONT CRFPIRTOD M tﬁgﬁ LRI ~')
(a) Standing Orders. A\
o sieTnish. » ¥
(b) megajdeduwonsmderpaymemoni[msm 1936.
SeIn I oy, 1936 09, I saT.
(c) Trade Union Fund. q '
TE0FY ne N
Hoprd 2. Q\ S
Q. No. 9. Solve any two of the fo! problems : V_)
iR STED fl,
(a) Rastmoelgam . is @ public industry, where a strike
ng the omcllﬁonpmoeedmandme
wommenpleadthatm pmoloedbyemployar Decide.
8 w go. Lot emgs A ORI,
Q mvmw = o> enUl ToBHLTN :ma;d
& s AR TRTEclnT 31 SNET B, CopEROl®
=T Wmd SFOA
(b) Mr. Ravi, anmnployoehemﬂﬂln&mdedhatatamreacadent.
The e m\gbyarmroughhbmmwpaldwmevﬂdowolRawa
mpensation of T 5,00,000/- directly. Is it valid payment ?
@c ww‘m m);o:b HTRT S0, T 2B 1ol expEng,
© ReothmT. SROM 2 S8, Bewo’ Lavd dhal Ag JeH
L+ ToR 5.00.000/-@‘ mmﬂ. T TOTROW :)an%;k ?
(c) Workmen immediately after reporting to duty against the will of the

employer leave the place of work to attend the funeral ceremony of
a former employee. Does it amount to illegal strike ? Decide,

RoorE uTd muoed i RO Sl Loumh Lobs
PYON B0 TMTRY, RIS SuRT TWOCE TAth BAiEd.
o mEATARET SHod ? AgF0R,

Marks : 10x2=20

O
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Il Semester 3 Yr. LL.B/VII Semester 5 Yr. B.AA. LL.B/B.B.A. LL.B/

Duration : 3 Hours

B.Com. LL.B/B.A. LL.B.(Maj.-Min. System)
Examination, Jan/Feb. 2025 (Odd Sem.)
LABOUR LAW

Instructions : 1. Answer Q. No. 9 and any 5 of the remaining

questions.
2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each.

Max. Marks : 100

3. Answer should be written either in English or in

Kannada.

HAEEND 1 1. FF To.9w) R PTHRYY  CSRPBe wm IIner

Q. No. 1.

Q. No. 2.

Q. No. 3.

emgo,'oo.

2. B3 0.9 % 20 LoIned nemEYnen 3o 16 wosned. !
3. TNy ToFpror worl oDy IWE PFERY ¢OZ3020.

Explain the definition of “Appropriate Government” under
Industrial Dispute Act, 1947 with reference to decided cases.
Bein e Omos SORCHR, 1947 SReLY WA “Ast Aer s T
mdasém &z:ro:dc& TFdeand AToNTRQN JSORO.

Define “strike”. Explain circumstances under which the strike
becomes illegal.

mxgdda’q‘ 9,509,020, URE RoTF YO, aboa’gd:;}
PEANRLTRIZE Q0TI DBORO.

Explain the meaning and scope of the expression “arising out off”
and “in the course of Employment” as used in the Employee’s
Compensation Act.

erod.raﬁeme TOTRT LHVCLTTRODY YusHdReNATITOS
“eotiR T w;:;roa‘ T “ B s STPODNY. W
TTNY P TR T, 0D DT[ORD.

Marks : 16

Marks : 16

Marks : 16

P.T.O.
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Q. No. 4. Explain the general and political funds and their collection under
the Trade Unions Act, 1926. Marks : 16
FONOF T TOPNY LRI, 1926000 md»ssb, TONR OB
N N =N #orjm RO,

Q. No. 5. Discuss in brief the safety measures adopted under the Factories
Act, 1948. Marks : 16
DFING SHICL, 19488R01Y . WTFIMN SHSAERDT
BonYEd, Hogmson w320,

Q. No. 6. Explain the various benefits provided under the Employees
State Insurance Act, 1948. Marks : 16
FOFFT ooty QO BRI, 19480801 imdq%do&ﬁ G
Poyndd RO, ‘

Q. No. 7. What are standing orders ? Explain procedure for certification
of standing orders. Marks : 16
TOW STEINGOTTER ? WO LTI ZSnesegone |0
sggos:ﬁ'ma QDORD.

Q. No. 8. Write short notes on any two of the following : Marks : 8x2=16

21 FINSINVY, WenT QURE oo LT wIod:
(a) Domestic enquiry

0308 NIVTH
(b) Award and Settlement

DIDF T AFPF

(c) Total disablement.
TOTREF BRIOBFS.
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Q. No. 9. Answer any two of the following : Marks : 10x2=20
3 FINIJVY, tIeHT TR, CvPoRO:

(a) ‘A’ a workman while working in the factory was badly beaten and
injured by B, another workman, because of A’s refusal to return the
loan taken from B. It resulted in hospitalisation of A for one month.
A claims compensation from the employer for injury suffered.
Decide.

DwF S0, FoR FRBIT ‘e’ dow BIROFED ‘W Aow [N/,
FROFBOT SricBReE WUTIY, [ooY BB ACHTOATTN, TR
FREITEN WSS, ‘W TR MODRRPATO0T, ‘&’ &
0000 3onYSOr TmRanSog, QUNEIciR. B RARN ‘&'
PIRFFOD BROWBOT IR, TOTT FecbmS. AFFOX0.

(b) An industrial dispute is pending before the labour court. Workmen
and management desire to settle the dispute outside labour court.
Decide.

ot BUR NS JTRTY TROFT T,0dRocba S0t RTEehOs.
B8 UTRTTIY, BFTRD K TROWD FAFT T,IROHT TR
Tr InBiageo 200DRTT. DTFORO.

(c) Apersonis employed as a carpenter in a soap manufacturing factory
for preparing boxes in which soaps are packed and sent for sale. Is
he a worker under the Factories Act ? Decide.
20T FURT ICAROT TR VODY, [ o3RI T[0T TN
BRORLY W), WRNOLTN BRI, & BURndY, mresbnda
QR TRTETN FRCTDIN). & FFoID PIRFINY SHROVTTRDE,
FFBIE 7 AFPFOA0.
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Il Semester 3 Year LL.B./VIl Semester 5 Year B.A.,LL.B/B.B.A.,LL.B./
B.Com.,LL.B/B.A.LL.B. (Maj.-Min. System) (Even Sem.)
Examination, Aug./Sept. 2024
LABOUR LAW

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Q. No. 9 and any five of the remaining
questions.
2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each.
3. Answers should be written in English or Kannada
completely.

Q. No. 1. Discuss the mechanism provided under Industrial Dispute
Act, 1947 for adjudication and settlement of disputes. Marks : 16
Zéz:”uafmﬁ [T LHVOD, 194708 TN VP T Tene
NEIFONTED YT mwr@mm W3R,

Q. No. 2. Explain the provisions relating retrenchment under Industrial
Dispute Act, 1947. Marks : 16
Boip, e Ut SRR, 1947 SRoDY, Semrieemdadn
TOWODAT @&uodﬁ#@ WSFA.

Q. No. 3. What are the benefits available to employees under E.S.I.
Act ? Marks : 16

ToOFE DO, OmR SHVODTOTER FWRFTEON QTS FSUIOND
oIRI) ?

Q. No. 4. Discuss the powers and functions of Commissioner under the
Employees Compensation Act, 1923. Marks : 16
TOROF T ESc.".i_ TOTU BHACHR, 192308 CINTT FoOF
Y SOFTNII), WFA.
P.T.O.
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Q. No. 5. Discuss the provisions relating to registration of Trade Unions
under the Trade Unions Act, 1923. Marks : 16

HF8 Top FR0mH B0k, 19238 SR, BIFE FoPNe
BeoTedrt WowoHAT ORIONTT) WIFA.

Q. No. 6. What are the valid deductions under the payment of wages
Act ? Marks : 16

B3I RS BHICLITE no&;ﬂmqb F&ESNMEHL R ?

Q. No. 7. Explain the provisions relating to ‘Award’ under Industrial
Disputes Act, 1947. Marks : 16
Bdp,eng Dsan 5203, 19470 R0, 0T Fowopaed
bolobin] e.n.k‘"‘qz.zoz:;m‘*aig.t SWOR0.

Q. No. 8. Write short note on any two : Marks : 8x2=16
SR TTTHR aua:g OO e3TE3 B0

(a) Lay off
emdra{‘ en Lok

(b) Occupational Disease.
3,8 Towod e,

(c) Strike.
SooHT.

Q. No. 9. Solve any two of the following problems : Marks : 2x10=20
BINTYNTY, CIRPTRTETR ST FROX, AT TOTOR

(@) Shiv a member of registered trade union refused to
contribute towards the political fund of trade union for
this his membership was suspended by the union. Shiv
challenged the same. Decide.
5T QoW TOFT FOPT ATH ToLOFT TOPT ToWFOL
W S T JeBew acaﬁem:%ﬁ. eSS AT IDL,
ToPY TRORATAR. B[ TR, [T, SeTRFIA.
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(b) Payment of gratuity amount was refused by the employer
to ‘X’ employee on the ground of causing damage and
loss to employer’s property due to negligence. Can X
recover gratuity amount ? Decide.

X 5o0F 8 Qorﬁgaftbomh NOIRETBIL JH[I)
wmm&qzagﬂ , Xan m)&wadw TEOTI),  ROTOR BRBWED
QolReT ATTORTI. X 119, 180,88 BEFTITY, WAALO
TRTBUITOTE ? SERRFA.

(c) Anex-prisoner brought an action against prison authorities
alleging that he had contacted tuberculosis as a resuit of
dust to which he was exposed while working in the prison.
Can he succeed in getting compensation.
wy), SR & 00k T WoFIBY, BOLeTTR FRISY,
TRBT FUROomN FoddeertE WINBI 20w
20R2RBD BOTONY Dot SUReT TNB TOTTTN t
R TARZVE. U8 TOT0 FebRPTOY, wobZd
BOSe ?
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Ill Semester 3 Year LL.B./VIl Semester 5 Year B.A.LL.B./B.B.A.LL.B/
B.Com. LL.B/B.A.LL.B. (Maj.-Min. System) Examination, March/April 2024

(Odd Sem.)
LABOUR LAW

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Q.No.9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

Q. No. 5.

questions.

2. Q. No. 9 carries 20 marks and the remaining questions
carry 16 marks each.

3. Answer should be written either in English or in
Kannada Completely.

What is ‘Industrial Dispute’ ? Explain the essential requisites

of Industrial Dispute with decided cases. Marks : 16
‘B, eNE DT H0TTER ? BER, T H00 &5, F

Toam, 0BT, T,30eNY IwoERoT LSO ;

Discuss briefly the different authorities set-up for the
investigation and settlement of Industrial disputes. Marks : 16

Boin,eNt LsRTNTE) 3238 ) WY, FF IRE :s%eun‘mndoa
DT LOTONG Wil WBFAR.
Explain about partial disablement and total disablement under
Employees Compensation Act. Marks : 16
P00 TOTT SHRCLETRCNY, Pond: SIS D
RoTREDF ﬁxmrsréobagi STWON.
Explain constitution, powers and procedure of Employees
Insurance Court. Marks : 16
TOFES DR T, RODT g, 900 I T3,conTRy
WIJOXD.
Explain the provisions of Trade Union Act relating to the
immunities available to a Registered Trade union. Marks : 16
TEDFE 0P SHACDDT ©RCDE). FROTVOWAT TS z’c;ﬂ%
B0OT LUINTTY TOR.
P.T.O.
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Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.

Briefly explain the provisions relating to ‘Health’ measures

taken under the Factories Act, 1948. Marks : 16
TERFING  ©DI0DD, 19480 ©RODY, ‘udraerg'so RoLoAT
DWOTSoDT), DTJOA.

What are the different schemes provided under the

Employees Provident Fund and Miscellaneous Provisions
Act, 1952 ? Marks : 16

B0 Pom, I DR 938 YUTwoTNY moi:d 1952 ©
BRODY, WO NG BRezIned IR ? v

Write short note on any two of the following. Marks : 2x8=16
&5 INIJNYY, IemT SURE OO LTS WSO,

(a) Retrenchment
T2 WRBOXT

(b) Industry
SN

(c) Maternity benefit.
For Perd.

Solve any two of the following problems. Marks : 2x10=20
81 SENTYIVY, CARJTRTTR ST FF, YD) WA

(a) InaIndustry there was continuous unrest leading to strikes
and lockouts. The employer closed down the Industry .
Does this amount to closure ? Give reasons.
20T %mo%’abon NTOBT SRR Tow), a»agd oD
VNS0T, 0N SBIREERTED). IROTI & §ModFodT
WD, B0 L anieLjeve woawg’aﬁ oammgdodx ?
TOULD BRA.
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(b) ‘A’ a workman died due to an accident while performing
the duty of an employer. Subsequently it had been proved
that at the time of accident the workman was under the
influence of intoxication. Whether employer is liable to pay
compensation ?

SROEI FBFXIW, ITFLAT TTPFDY, 'Y Q0w
TOROF TR LT3 0RO AFITMITVS. F030 &TTSs
RoTPFTY, ‘¢ WD BT SDOTOTI 0T
WETTOIT. TOTODT), VB TR TR0
erowse 2 )

(c) 35women are employed in Akshata Industries. Since only
two women workers were having children below 5 years
of age, the manager of the Industry refuses to provide
creche for the children. Is the refusal correct ? )
BT LD Y, 35 BoNITY, ST WRRUWT. ©HIY,
2T Forxor [nS, 5 IR 1Y FFPTWI:T. $TOT
FOATRFROD VHF BB, TTFSeDY, BBTOOTD Fe0T,BI)
LT ATBORTVE. 83 Q0T T, CHWTH¢ ?
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Il Semester 3 Year LL.B. / VIl Semester 5 Year B.A. LL.B/B.B.A. LL.BJ/

B.A. LL.B. (Maj.-Min. System)/B.Com. LL.B.
Examination, Sept./Oct. 2023 (June 2023)
LABOUR LAW

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Question No. 9 and any five of the

Q. No. 1.

Q. No. 2.

Q. No. 3.

remaining questions.

2. Question No. 9 carries 20 marks and the
remaining questions carry 16 marks each.

3. Answers should be written either in English or
in Kannada.

Define ‘Industrial Dispute’. When an individual dispute

becomes an ‘Industrial Dispute’ ? Explain. Marks : 16
‘T end m,%/TIY, TN, wotd ToDI¥ KD

cineent 'BAR,NT 0,2, Wor3 7 J[OXD.

Discuss the provisions relating to welfare measures under

the Factories Act, 1948. Marks : 16
ToaRFSnY 03, 19483 vach Fup,r/drmng,ood

3,3on¢ 0oHT em:u'uoz:zwal WIF0.

Discuss the liability of the employer to pay compensation

under the Workmen Compensation Act. Marks : 16
FOFE TOTO HRICLRT SR0HY, BRDeFD) TOT2T VBT

WG, 300, WSFAD.

P.T.O.
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Q. No. 4.

Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

Explain the provisions relating to ‘Award’ under Industrial

Disputes Act, 1947. Marks : 16
B, tne amTne sk, 19470 BRcH, n3ear'N

ToroHAEEE QTIT LVTWOGRTS), LTORD.

Discuss the provisions of Trade Unions Act, 1926, relating to

registration and cancellation of Trade Unions. Marks : 16
PoOFE RODUSNY LHIDD, 1926097 BFY RoPne

Sreoned SF IBIRY Wil [T OGPV WIFLD.

Explain the different kinds of benefits available under
Employees State Insurance Act, 1948. Marks : 16

10480 00 ¥0 Tots, HIH SOADIHTADY, BB 3G
T cdReEERYy DTORD.

Explain the objectives of payment of Wages Act, and
what are the permissible deductions ? Marks : 16

SeBING Tomoad LHVIRT wc;;sm:% DTDAD ToMe
eRERORVRT RSN 20WT BN ?

Write short notes on any two of the following : Marks : 2x8=16
25 $9NT CANFTOTER STRE F0L0PH VT LTS LT :
(a) Appropriate Government

Reges XeFs

(b) Collective Bargaining
RRkE PTA

(c) Strike
0w,



0O 0 A0 O 3 0302/0722/2052

Q. No. 9. Solve any two of the following problems. Marks : 10x2=20
21 NS CIRRTTTR TE nmﬁqu TOTOAD.

(a) A workman while performing the duty of the employer

died due to an accident. It was proved that at the time
of the accident the workman was under the influence of
intoxication. Whether the employer is liable to pay the
compensation ?
W, FORMOR IROBD BevT FTIFT, T, ATF&IOTN
»TTIE POHR0E IFT BRodORNT. HGT, STTIY)
ToPNAT BT BY, ¥ FOIMTD DB,T STOTY, AT
DOLOT WREZJIT. IROFLH  VOZTTS, 151~ {Sb)
mz;sz:;se ?

(b) In an industry, there was continuous unrest leading to
strikes and lockouts. The employer closed down the
industry. Does this amounts to closure ?
20T %moioﬁo@ﬂ V00T BRSRTRIR) s:baﬁd Tonte Wen
G NeR D00 INRRRER). N IROEDH §roodads)
S, A 8 moogold Foou)d 2R FITede ?

(c) Employees of Raj Bhavan apply for registration of Trade
Union. The Registrar of Trade Union refuses to register.
Decide.

oo PSSE TPBOTL FoR0FE BOPWSY, SREOTIOWVTED SVF
RORozT. Fweodd LoD Sweons SRATRYD
VOVBORTVT. AGFOAD.
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Ill Semester 3 Year LL.B./VIl Semester 5 Year B.A.LL.B/B.B.A.LL.B./

0302/0722/2052

B.Com. LL.B./B.A.LL.B. (Maj.-Min. System) Examination, March/April 2023

Duration : 3 Hours

(Dec. 2022)
LABOUR LAW

Instructions : 1. Answer Q. No. 9 and any five of the remaining -

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

questions.

2. Q. No. 9 carries 20 marks and the remaining questions
carry 16 marks each.

3. Answer should be written either in English or in
Kannada completely.

Define ‘Industrial dispute’ under the Industrial Dispute
Act, 1947 and when an individual dispute will become : !

industrial dispute. Marks :

Banens LIRTNG SO, 19470 LRcdY, ‘Bdreny
IHT ), TR0 Ty cdRen FHodE Ly Bkt
DT LI

Define ‘strike’ and ‘lock-out’. What are the provisions relating

to prohibition of strike and lock-out ? Marks :

‘om0 Dy ‘Vert I oI WA, F0G DR
enorit Bowopas RFoFSR IHFD?

When an employer is liable to pay compensation under the

Employees Compensation Act, 1923 ? Marks :

F°¥00 TOTT BHICH, 19230 @D FIndE cIRewn
55@652&1 QB BRBMTNORS 2

Explain the different kinds of benefits available under

Employees State Insurance Act, 1948. Marks :

TAFEC Ty, IR THOWT, 19488 ©@obO HRToRR 05
Fodnexsndm) LmoA.

Max. Marks : 100

16

16

16

16

P.T.O.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

What is a ‘Trade Union’ ? Explain the procedure for registration

of Trade Union. Marks : 16
‘FOOFT ToT DoTTERD? TORFT ,*‘Jos',m;iq( Breo oA

T 03000 DO

Explain the provisions relating to ‘health’ and ‘welfare’
measures taken under the Factories Act, 1948. Marks : 16

TFREMY SO, 1948 SRoY, ‘edray B ‘IR §
ROWODAT wﬁmdﬁ@ QTOR

Define ‘wages’. Explain the deductions which may be made .

from wages under the Payment of Wages Act, 1936. Marks : 16
BRI T, TRV B3I Zorod LoD, 1936 8 IO
Fe3I000T IRRTI, FeIRRRLBTTY J[OA

Write short note on any two of the following : Marks : 2x8=16
CINFYTHTIR QTHE OT £33 WBO0 :

(a) Labour Court.
FRFY T,V

(b) Objects of Contract Labour (Regulation and Abolition) Act, 1970.
Ro3Tt BR0F8 (Radoges %) SRF ) SHRcbD, 19708 e,

(c) Appropriate Government.

Rg HEFT,
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Q. No. 9. Solve any two of the following problems : Marks : 2x10=20
23 NS CIRRTROR NTW ﬁd)@ﬁ@#& TOTOX

(a) ‘Ravi’ a workman, who is laidoff by his employer at

Tumkur, he refuses to accept an alternative employment
provided in another establishment belonging to the same
employer situated in Mysore. Ravi wants to claim lay-off
compensation. Decide.
‘B aow BFIIRWD, 3T SN BRBROTYTT
PTOFBCICT T W' SREOLR, wde DROSBI
é%ﬁ:aaaﬁg‘dﬁ Qo w%aﬁaodae’gﬁ LTNATO YOTIR, DS,
stﬁbk’w QTFOATRE. DAFE ‘B I0 LIER> WeHoD
om0 BECHLO BFGTS. SO0,

(b) ‘X'amember of registered trade union refused to contribute

towards the political fund of trade union. He was expelled
from the trade union for the same. ‘X’ challenges the
expulsion order. Decide.
SRECTROWE BRWFT FePT ATZTNT '8, QOLVTID ToROF T
Ropd Tomsecd 2PN BT Todries EnEeD VTIBOATI.
STOT SR, FE0FE RoPOE FBRTTZIFCOND. ‘T
33 BRTTBECD STBIR, ggm@a QPFOR0.

(c) Workers of acompany wanted to celebrate ‘Ayudha Pooja’

one day earlier to the festival. They requested the company
(« to declare holiday on that day and they were ready to
compensate the loss of work by working on another holiday.
But the management refused to declare holiday. Workers
enbloc applied for casual leave. Does this amounts to strike ?
Give reason.
2,00 TomDod FURMUS ‘eodog T oIS 2ot OF
2008 @R & OF ThSHow DreaRdedord, ©
o8 8uas ds;iddgt DBRET ol OF yir Sne'RTEL
2oanoTRTINCRR $:9ER0ED. STT =EYZ FooBETIN
it O DRe&FLD VTTORIL. DR, FoRmTdd ©ot Wl
OTFE Td endr TRSTD. AT 5&'%6 ARRBRAIZCE 7
F0H IRE.
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Third Semester 3 Yr. LL.B./VIl Semester 5 Year B.A. LL.B/B.B.A. LL.B./

Duration : 3 Hours

Q. No.

Q. No.

Q. No.

Q. No.

Q. No.

Q. No.

B.Com. LL.B./B.A. LL.B. (Maj.-Min. System) Examination,

October/November 2022 (June 2022)
LABOUR LAW

4

Instructions : 1. Answer Q. No. 9 and any five of the remaining

questions.

2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each.

3. Answer should be written either in English or Kannada
completely.

. Explain the term ‘Industry’ under the Industrial Disputes Act,
1947. Marks :

§mbE UmENY BHRCDRD, 1947 8 TR0 ‘gredd’ wow TSI
D00, , ,

. Discuss the provisions relating to “Retrenchment” under the
Industrial Disputes Act, 1947. Marks :

Bdp,eng DTTNY LOJCHR, 1947 TEODY, ‘FRWFET TW'T
- Slor Sl loon ema:woz:fw;g WIFR0.

. Define ‘strike’ and ‘lockout’ and when they will become illegal ?
Explain. Marks :

TOFT' W TBEONDDT) 3,309, 4 Tone SYNEL o
FTRTRLTTMOTS 7 DWOA0.

_ Define “Trade Union”. Examine the extent ofimmunities available
to registered Trade Unions from civil and criminal liabilities. Marks :

FOSOFT NOPITY, W, 8, TN, FREOTHOWZ FTWOFT xoz;‘ﬁi% SRRV
BP0 W) GTTHE YURYBNYRY TOIAD.

. Explain the various authorities provided under the ESI Act, 1948. Marks:

ESI :03) , 1948 8 =50 SuROMTOS QUG TR, QTN W=OA.

. Briefly explain the provisions relating to health under the Factories
Act, 1948. Marks :

RARFENY SHPICHRO, 1948 T T30 woner ¥ ToWORATOZ VTR
SUTOTNTRD, BOTON UTOAD.

Max. Marks : 100

16

16

16

16

16

16

P.T.O.
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Q. No. 7. Explain the permissible deductions under the Payment of Wages
Act, 1936.

Q. No. 8.

Q. No. 9.

$e2BT Xomwodh SHACLED, 1936 8 “BCHEY, BT | SHDREIRT

3RINYRY D[OUD.

Write s'h'on note on any two of the following :

Z ISNSYNYY, cdnRYmesde add&; OF Trd WO :

(@)

(b)

()

Solve any two of the following problems :

Appropriate government.
xR XEFT.

Maternity benefit.
Borod oy, .

Lay-off.
emdra& enwed.

B NS CIRPYToTTR TE mﬁéﬁ#mq TOBORD :

(a)

(b)

()

A municipality appointed “A” as a workman to repair clocks
of the municipality. While repairing the clocks, “A"” died due
to the lightening shock. Whether municipality is liable to pay
compensation ?

WOt FoRLIoD RACIRTNTY 0D SwpEen e
DOW  TFTIL, Je® mamh& $TS TR FORT
ROTPFTY, AR WA “@"Z =0 m~m3
aa‘amdaszg ReEe PoxPode JemnetTergciode 2

The workers of a registered trade union declared illegal
strike. Due to this the employer sustained loss. Can the
employer file a suit against the trade union for the recovery
of compensation ?

2,0TD JFRLOTVOWT FHWFT XOPT TAFB ToxrbL&kTmn
ESSEReDIY wae&)odd TR BB -amm BROWIRATIRD.
IS 3 mm bR © :arowaa & TRWFT
TOPT D 2o WogD ™, o:b‘ac,me O T
BpEwEEe T

Employees of the Raj Bhavan apply for registration of trade
union. The registrar of trade union refuses to register. Decide.
ToRPRIVE WO TOOFT ROTFTIR, RRCOTHOILD
sRroE), FYWRT. ©ud Aeeonsd e@&ood.u TR
SREOTREITED wcrﬁbmd DGFOA.

Marks : 2x8=16

Marks : 2x10=20
- 1
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Il Semester'3 Year LL.B./VIl Semester 5 Year B.Com.LL.B/B.A.LL.B./
B.A.LL.B. (Maj.-Min. System)/B.B.A.LL.B.
Examination, April/May 2022 (Dec. 2021)
LABOUR LAW - |

Duration : 3 Hours
-~

Instructions : 1. Answer Q. No. 9 and any five of the remaining
questions.

2. Q. No. 9 carries 20 marks and the remaining questions
carry 16 marks each.

3. Answer should be written either in English or Kannada
- completely.

Q. No. 1. Explain the term “Industry” with the help of decided cases

ot mEne $203, 1947 SRCNE, VIFONS JFTNY t
X003 ' v a’dda&l QIO

Q. No. 2. Define ‘Trade Union’ and explain the provisions relating
‘FE0FT RoP'IR, TSI T FEWFT FOPT FREOTRIEN

TOWORAT LUTOTNYR) DTOR.

Q. No. 3. Define ‘strike’. Explain the circumstances under which strike

BORT T, T, 03RS FoTPFAVY, BORT BRRTOWS,

<

333'_.3 ammm&mﬂgdcwm‘% T30

Q. No. 4. Explain the provisions relating to reference of an industrial

BEr e SmnTas) wiimdmwy ReroriTes, aoi:»dor{#;’g‘ QO

- T

Max. Marks : 100

under Industrial Dispute Act, 1947. . Marks : 16

to registration of trade union. Marks : 16

is legal and illegal. Marks : 16

dispute. Marks : 16

P.T.O.
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Q. No. 5. Discuss the various authorities provided under the
E.S.I. Act, 1948. Marks : 16
FIWFEC D%y, IRR VPN, 1948 drcwY Te@enhT
BT T2, q.)ﬁ_"uﬂﬁf ..Jtm.

Q. No. 6. Explein the appointment, powers and functions of inspectors
under Payment of Wages Act. Marks : 16
B iiers] #cmm SOICLTTRODY TR Y FemE, $ORd
Yy TCBFNIR: IEo. >

Q. No. 7. Discuss the provisions relating to retrenchment under
Industrial Dispute Act, 1947. Marks : 16

5mm SIRTNY ?ovo 1947 TRcHE  Feorsd Tnnievans
5«01 d‘uwwOurf@’ ?3?.\; Al

Q. No. 8. Write a short notes on any two of the following - Marks : 2«8=16
8 INSHNVY, YRS DO, LT LT wicso: :

(@) Withdrawal and cancellation of registration of trade union.
FUEFT ACHT BRI LoTBEoIVRE S TTE.

(b) Lay off.
emc.ga: 200,

(c) Notice of change under Sec. 9A.
700 9A SR0LY WERTBOD RREE,

Q. No. 9. Solve any two of the following : Marks : 2x10=20
NS anPrewde aded ﬁab%’rf@ﬁ TOTT 294

(@) An employer dismissed the service of a workman for a
misconduct. Dismissed workman raised a dispute under
the Industrial Dispute Act, 1947. Whether the dispute raised
by the workman is an industrial dispute ? Give reasons.
IROHI LW, WDFII, DOFFEEMA Fuxder
TRRRYRR. m’bri:a%ms a“worﬁ gROm wmRony
w08, 1947 sicleveio) aéa‘ Dmda:s‘) IR Omd
eﬁr{.@de ? ﬁadtﬂﬁvﬁa e
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(b) Municipality appointed “A” as a workman to repair clocks
of the Municipality. While repairing the clock, “A” died due
to lightening shock. Whether Municipality is liable to pay
compensation ?
Zoxcd necInRs oTd INBeD E” Q0L TEOFEI
A30RE030 FE8 SRBB. 0Fd IRFIWN AR u@cb
o5 = BTed BROTITE,. TOTT VB YO0 BRFEMT
SrowTe ?
(c) The workers of registered trade union declared illegal strike,
due to illegal strike employers sustained the loss. Employer
filed a suit against the trade union for the recovery of
compensation. Will he succeed ?
200TRONE THWFT BOPT TEOF TR0 HIRELRHT SORT
REATT HTNCT SROT T, ODPRTI. T,
%f\ TROE BFT BCPT :od:z:jp = BREIE.
33 y !

2) O3TRTOIHe ?

'k,l. %1

&l

OTT

e o,
I

&
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lil Semester 3 Year LL.B./VIl Semester 5 Year B.A. LL.B.
(Maj.-Min. System) B.Com. LL.B./B.A. LL.B/B.B.A. LL.B. Examination,
. October/November 2021
- LABOUR LAW

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Q. No. 11 and any five of the remaining
questions.
2. Q.No. 11 carries 20 marks and the remaining questions
carry 16 marks each.
3. Answers should be written either in English or in
Kannada completely.
TSR 1. a_;g go. 118y =R WIEPNYY cdRPhe Ignen
SUBORD. 3
: gg 0. 118 20 ©osned, LeSYnen 3o 16 wosrd. |
A 3. wgmmz ToTpoar won e sq:s R =ng
LUI0RL.

N

Q. No. 1. Explain the term “industry” with the help of decided cases. Marks : 16
“eurEd"” wow TEI, AFFOAT FFoerdeodn S0R0.

Q. No. 2. Discuss briefly the authorities set-up for the investigation and
settlement of industrial dispute. Marks : 16
gm0 &)mdﬁ#i&l 205 TRB I SCRRFATLL TURHT
ESQTONG (mg@mdﬁ#) wj\ WNIFAD.

Q. No. 3. . What is “Lay-off" ? Explain the provision for payment of
compensation for lay-off. Marks : 16
md@eﬂ WoQ"” ouded 9 worigert wolrt womo’ﬁ#aig‘ P{wbon
U\mwoqﬁmag‘ QTORD.

Q. No. 4. Discuss the provisions of Trade Union Act, 1926 relating to
Registration and Cancellation of Trade Unions. Marks : 16
VT ToPLIING LHAch, 1926 BRoDY HFIS Ropne
NROTHTE T o’doém# Wi At wﬁuoﬁﬂ#&l RO,

P.T.O.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No, 8.

Q. No. 9.

Q. No. 10.

Explain the doctrine of Notional Extension with help of decided
cases.

adrm Jsoeand SFmotTinodit PO IR0 @o@ddgt
QTOXD.

Explain the provisions relating to the welfare measures under
the Factories Act, 1948.

TFINT SOV, 1948c0ac9, gemtnghycon
ema'duoqm#dg RTOXD.

Explain constitution, powers and functions of E.S.|. courts.
TFT W, TR W,0RVE TEE, 9T D3
TORFNTD LTOXO. 3
Discuss the provisions relating to ‘Retrenchment of workmen
under the Industrial Disputes Act, 1947

Bon g Smoond oo, 194783009, ‘waorsd S
OB ma*wodﬁﬁsg‘ URIFRO.

Explain various benefits available under the Employees State
Insurance Act, 1948.

IS ooy AT ORI, 19480800, AR Sog
RASeBriva HFoR0.

Marks :

Marks :

Marks :

Marks :

Marks :

16

16

16

16

16

Write short note on any two of the following : Marks : 2x8=16

B FNIFNVY e owc W OPO 45TeS wowo :

(a) Industrial dispute
ﬁdr%cn# T

(b) Workmen
TOINFTD

(c) Strike.

0T
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Q. No. 11. Solve any two of the following problems : Marks : 2x10=20

CIRFYTTCR TR BN, TOBOAD :

(a) Abomb was placed in the premises of a workshop by some
sﬁgngers exploded and injured workman. Is the employer
liable to pay compensation ? Decide.
20T POIRFTRTE EITHEY STOWITO Y, ROV
ARLDOTN 22, TLOF BN MO, BROE ToTT
BRBEL0 WREHe? IPFORO.

(b) ‘X' a workman working in a factory employing 90 workers
in Hubballi was laid off by his employer who offered him
an alternative job in his factory at Dharwad but ‘X’ refused
to go. ‘X’ wants claim lay off compensation. Decide.

powsy WNFEDY For INBETW Towg,cRITow
FRFS3ReETY, 'aF ' Ko RRFESTD WEHowR !
TRBORR. InO@D LT PORBEOWN IS ©T
2ERTH TP FoNY FORTTL) Demes 3oods WOWRD. ST3
) z;:dma%{ Tpeh FOX TRELD JCWOATR. ‘T
ST TOWD waam gebm. ATFORD.

(c) ‘X'amember of registered trade union refused to contribute
towards the political fund of trade union. He was expelled

from trade union for the same. ‘X’ challenges the expulsion
order. Decide.

SRRV DWFE ACTT ICZTNG, ‘97 HOURTR
0T RNOPT Tadeod PN 3T, Tedn B ATTOATRO.
STHTOT easzdg‘ PAFT BePOOT BRIUTITLDOWB. ‘2F°
33 BRUGTBVTOD BTITI FHRSE, AFFOA0.

—-—r



Duration : 3 Hours

VIl Semester 5 Year B.A.LL.B. (Major Minor System)
Examination, March/April 2021
LABOUR LAW/LABOUR LAW -1

Instructions : 1. Answer Q.No.11 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

questions.

2. Q.No.11 carries 20 marks and the remaining questions
carry 16 marks each.

3. Answers should be written either in English or Kannada
Completely.

What is Industrial Dispute ? Explain the essential requisites

of Industrial Disputes. 0 Marks :

‘g o QT 2008 ? FOT Faovniatad :baa)s equsmfa;‘
DTOR.

Explain the provisions relating to lay off and retrenchment under

the Industrial Disputes Act, 1947. Marks :

Brieens omTne 50l 19470 TR0 NER Wk T =
SRBER BowoTHE, emwwoc_:fr{#aig‘ QTORD.

Discuss the liability of the employer to pay compensation under

the Employee’s Compensation Act, 1923. Marks :

FE0 IF, Tomd LHIcHT, 1923 SRCNY, IROTI
FNFTIR ToTT BT z:;az;ﬁdécx*.aab_t 23720,

Discuss various benefits provided to the insured workman under

Employee State Insurance Act. Marks :

PAFT TOF, DTN CORCRTOTY, DFETT FORFEIN
BTN FPOYNIRY WIFA.

0302/0722/2052
Ill Semester 3 Year LL.B./VIl Semester 5 Year B.A.LL.B./B.B.A.LL.B./

Max. Marks : 100

16

16

16

16

P.T.O.
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Q. No. 5. Discuss in brief the health and welfare measures adopted under
the Factories Act, 1948. Marks :

Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.

Q. No. 10.

ReprIng 03, 1948 T Tws wdeery, =) g, 008,
BowoDAT0S USRRT LVTICTRYR) RodFeon HIFA.

Explain the provisions of Trade Union Act relating to the

immunities available to a registered Trade Union. Marks :

PAFE BoF BHACLTT ©F,oD BR0TROWI FINOFEC TOPT,
oz.,ﬁsadoaﬂ w;&m@t STORD.

What is standing order ? Explain the procedure as to certification

of standing order. Marks :

WP ©red HoTTeRd ? ISR o) G Resvn oD
DIIOA. ~ :

Explain the various authorities provided under the

E.S.I. Act, 1948. Marks :

E.S.IL 303, 1948 T B5T SuRQUOT X TR, REONIR,
QTOA.

Explain the permissable deductions under payment of wages

Act, 1936. Marks :

32 Rorpodd ¢OICR, 1936 T LR, JeRTIT SR TE
35337??‘&?* STOXD.

0 00 O OO

16

16

16

16

16

Write short note on any two of the following : Marks : 2x8=16

CINFYTRETCR BT BB OO TS LT :
(a) Settlement
I TF
(b) Strike and Lockout
afwagd 0y Ldensos
(c) ESI Corporation.
TROFE D%y DRB AN,
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Q. No. 11. Solve any two problems of the following : Marks : 2x10=20

8 NS CIRRYTRTOR HOE FIENTR TOTOA :

(@)

(b)

()

Anand, a driver with Rajasthan State Transport Corporation was

terminated on account of his eyesight problem. Is he entitled to claim

retrenchment compensation ?

69‘5@6 q)&ﬁ BReR00T mm@d oo o8 WO INSTY, WeFTN oI
IRET, BFoT ROWTT FORBI, WD RRIRQRRPZTE. &
ez Te? d% ToTT TEODED BIBFRE ?

Navya Industries, @ women run organisation employing only
women workers. It allots to some women workers at night shift
between 6 p.m. and 2 a.m. Is it justifiable ? Decide.

T, VT BoFodw 2,003 Ro&PoD0oBLe SEIORRD k’o;ﬁgowa?\d%
Ro&PoTR, W, Forg, IRy TRFN Dodewsd SREETHRT. ©
Rogotn Foi) RobYoTR) To§ TWTOD Roed ©oT3 6 p.m. JoT
2 a.m. SENS B0 o3RRI, VXD BIAWTF ? SERFIA.

Membership of a registered trade union has been denied to ‘A’ a
workman on the ground that ‘A’ has not contributed to the political
fund of the trade union. ‘A’ wants to challenge the legality of the
denial. Will he succeed ?

DAFT RoPT Towdeod PR eSO, VeEIY, wow B0, ‘¢
Q0L FAEDFBR BReoTes BT TEWFT ACTPT ﬁd:g%dag QTOBTOREDOWR.
ROTTHCD TR, TR ‘') WoPRTT, LT DB,
SrowSe 7
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Ill Semester 3 Year LL.B./VIl Semester 5 Year B.A., LL.B. (Maj.-Min. System)/

B.A, LL.B/B.B.A,, LL.B. Examination, Nov./Dec. 2020
LABOUR LAW (Old and New)

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Q.No. 9 and any five of the remaining
questions.
2. Q.No. 9 carries 20 marks and the remaining
questions carry 16 marks each.
3. Answers should be written either in English or
Kannada completely.

Q. No. 1. Discuss the mechanism provided under Industrial Disputes

Act, 1947 for adjudication and settlement of disputes. Marks :

Bdraﬁena’ DTN 703, 19470 eaohd 'Bd:%ehi TN
Rearcld RN 'azéqfra-%r\ QT TOLF az;sadﬁdg‘ WRIFA.

Q. No. 2~ Explain the provisions relating to regulations of strikes under

Industrial Disputes Act with the help of decided cases. Marks :

Barens Jmnond :o3ond, SN0 RIS DORT
SUTOPRIR IFFOZ Foeend AZoNOCT TOO.

Q. No. 3. Discuss the powers and functions of the Commissioner under

the Employee’s Compensation Act. Marks :

TRWFES 8% WOTT LRRODTTRDY, SOIR0 BHTT TR
%’aw;‘ﬂ#&g WNSFAD.

Q. No. 4. Explain constitution, powers and procedure of the ESI Court.

Marks :

BROFE0 OB TIRVCHT T3, LHITTMD TSy Tyodnvsy
RO

16

16

16

16

P.T.O.
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Q. No. 5. Outline the provisions relating to the welfare measures under
the Factories Act, 1948. Marks : 16
PEFING LOVCHR, 194806 Selauhmon B BoD s
Q. No. 6. Discuss the provisions of trade union Act, 1926 relating to
registration and cancellation of trade unions. Marks : 16

TRFT oPUSNY LHACLED, 19268Y, ™LFIC Ropnd
ARcomTR T TRenY W |0 LUTWORRYE) WIFRO.

Q. No. 7. Explain the objectives of payment of wages act and what are
the permissible deductions. Marks : 16 (_

IeSIne RoToD 33033»033 cmz%esme DS0R T
esm:aeaﬁgdaw 3BINPeTT cInF) ?

Q. No. 8. Write short notes on any two of the following : Marks : 2x8=16
CINFYHTIR TS B0 OTY e5368 300 :
a) Appropriate Government
" Reg "owd
b) Co.l;ective bargaining
RRRELE WP
¢) General fund.
WRRT, Q. »

Q. No. 9. Solve any two of the following problems. Marks : 2x10=20
CINFTRTTR TR ﬁa‘n@ﬁe}@( TOTOR.
a) A workman while performing the duty of the employer died
due to an accident. It was proved that at the time of accident
the workman was under the influence of intoxication. Whether
the employer is liable to pay compensation ?
w2, SUTMeCR SRdss WD), Wr&amn wTpes
00T AT BROTVTYE, BTFT FOLIIRT BomyIr oY,
FUAmMOR DET eDOZY, 98, 0T WRETIT.
TROT ToTT FEen mqfﬁwa’ ?
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b) In an industry there was continuous unrest leading to
strikes and lockouts. The employer closed down the
industry. Does this amount to closure ? Give reasons.
2,000 %moﬂodx?_, 03T WRBRTHRD) absaid R went
Rodrient oo InaRAEIY. SROED FrRvIcR) BT
@ §rwdsoDd a:boz:!gg:)i RRBRZmSeDe ? 52060 BRAE0.

¢) Rama industries managed by two partners namely Nambi
and Govind, got dissolved. The industrial unit was taken over
by Nalini industries with different partners. Nalini industries
contended that they are not bound by the certified standing
orders agreed by the said two partners of Rama industries.
Is the contention of Nalini industries correct ? Decide.
Fow 30y Rreenon ATFEER 1t TR TR ER0FoID
SR SoIRE H030 e FrRbBoD DiE THLOTTI WESIIL,
Zpomwd. RR THONROF FRoded B WO
W& AR TRRWT, BT FR Frwosn (Al an ploleveOralolat
ORHRT. R FrodioDd HTY RO0e ? RPFOA
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Il Semester 3 Year LL.B/VII Semester 5 Year B.A. LL.B. (Maj.-Min. System)/
VIl Semester 5 Year B.A.LL.B./B.B.A.LL.B. Examination, December 2019

LABOUR LAW
(Old/New)

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Question No. 9 and any five of the remaining
questions.
2. Q. No. 9 carries 20 marks and the remaining questions
carry 16 marks each.

3. Answers should be written either in English or Kannada
completely.

Q. No. 1. Define 'strike’ and ‘lock out’ and distinguish between them. Marks :

;;aig' ) ‘Do g abR), MARIA DY LY
A

Q. No. 2. Discuss the provisions relating to ‘Health’ under Factories

Act, 1948. Marks :

1948 T TONNCHRCLY, ‘wirer}'d Rowoprd
SUTWOGNTRY, LT[0

Q. No. 3. Define ‘Trade Union’. Examine the extent of immunities
available to registered trade union from civil and criminal

liabilities. Marks :

‘ToDFT BT 5&3‘ 559,53, 20. FONOFE ROPE, AN MR
BA0RT tRGI0T FRTehoR YV FOD YOS BOIAD.

Q. No. 4. Write an explanatory note on “Medical Benefit Council” under

Employees State Insurance Act. Marks :

BOFES oty 8 LOVCDITRBOT “ﬁddiﬁeoda Zedpens
ToRIT" Wi DRI WS wOCWR.

Q. No. 5. Discuss the definition of ‘Industry’ with the help of decided

cases. Marks :

Re3rS ZEoeny BEoOT YO ob T RITI, WIFAD.

16

16

16

16

16

P.T.O.

-~
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Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.

Explain the theory of Notional Extension of Employer’s

Premises, with the help of decided cases. Marks : 16
BROES sCrnY HORE IFORD ATUOBI), EBRFIAS

F3oend zolT “2080.

Define ‘Wages’. Explain the provisions relating to fixation and

payment of wages. Marks : 16
‘BeBT B, TGN SR AFOE DY) WL BORT
emuwoz:m*ab * acton.

Write note on any two of the following : Marks : 8x2=16
fevtprntmntatolo @il o] wrf, bed oD :

a) Retrenchment.
TeRINREORE.

b) Cancellation of registration of trade union.
TROFE BoPE JReonedoLd dcg.

¢) Labour court.
BEOFT T, 03ROOD,

Solve any two of the following problems : Marks : 10x2=20
CRFTREAR STAR WTOA :

a) A boy was employed by the factory as tea boy and it was
part of his duty to take tea from the shop which was situated
outside the factory gate to various persons working in the
factory. One day when the boy was coming out of the factory
after serving tea to the workers he passed through a violent
mob of factory workers who were leaving the factory. This
mob attacked the police and the police had to fire upon the
mob in self-defence. Unfortunately the boy was severely
wounded by a bullet and died on the following day in the
hospital. Now the mother of the boy claims compensation.
Decide by giving reasons.

2,00 TSPESCID W), IRLITH & BFICDY, [laTovesin]
BAFEOR 13T I0L0 e IRGE). & PUBD & TOFID
TS .00 BRONE |ods W toneooon ssmrdoD
POFION e IoIeTNTy. LothHT 2,050 DFX BTOFFHCD
PFon wWa I et nRrSed TS w08
BH0NE wibmen MO8 FRONE LomieT 293 ﬁa
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Paprdod DRFE0 THoTR, TR, B noowy) ©oEEs
e e IndEN eds’icb 930 ﬁd#z%ﬁ oodss dxeﬁ
rinederndd BREET. B ::Sodzjfdo mra?oio FR0FBON
Bm oo 3T moﬁab nviviafenpg €0g80 riRedendRod
noedssen mod:ﬁraoab SohEs ERFoDE ?.363 FoROIRNAS
&R0 QRS BN WOUBT TV TETOF oD ad:d Zom0
gew oS aﬂmmé 500 TS ITFOA0.

b) 37 women are employed in Seema Industries near Narasapur.

Since only 4 women workers were having children below the
age of 6 years, the Manager of the industry refuses to provide
creches for the children. Is the refusal correct ? Quote the
relevant provision.
SomTYT BET VI LD 'aocs:b eRFRY, 37 SorimoR), Seo8
dnadasad ©S0Y, Ly a‘;’oﬁsbﬁ mg 6 d&aﬂ%oé zsi
wgvdwd vdtmd aaaoarsow QETF BHD, uaaaarm:bo
SBTROT é’eogdab LBNFLY RODEOROZS. B ]
modowdde‘? ,mfmd TOTRT, aﬁab.ram

¢) The workers of a registered trade union declared illegal
strike. Due to illegal strike employer sustained the loss.
Employer filed a suit against the trade union for the recovery
of compensation. Will he succeed ? Decide.
Bncoted ST TROFE NPT TAOFID BRAI tR&0 magm
PR, PRAD KT BVRCB OO RRDBD
SRID, ERNAER. TomRoE SRRImN BRTD FEOFE
RODT sod,d TRES0B), BRAEB. @B oDBR, BrowSe 2
SETRF DA
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Il Semester 3 Year LL.B/VIl Semester 5 Year B.A.LL.B. (Mai.-Min.-Systemy
Vil Semester 5 Year B.A.LL.B/B.B.A.LL.B. Examination, June/July 2019

Duration : 3 Hours

Instructions : 1. Answer Q. No. 9

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

LABOUR LAW
(Old and New)

questions.

Max. Marks : 100

and any five of the remaining

2 Q. No. 9 carries 20 marks and the remaining questions

carry 16 marks each.

3. Answers should be written either in English or Kannada

completely.

Define ‘Industrial Dispute’. When an individual dispute becomes
an Industrial dispute ?

‘§rom RRTHI) TSI ago:bgﬁ DGR odnwen §mdE
DeRTTNZS ?

Explain the impact of Industrial Jurisprudence on Labour
Welfare Legislations.

z;aors B0 mRINYG Foed Fwdw méodomx;d gzgad;iagt
DR,

Discuss the provisions relating to “Retrenchment” under the
Industrial Disputes Act, 1947.

!Bdrazseni SeREne ©ONHRY 19478R0DY, “FDRFBC W'
03> LVUTWOGNT, 3IFA.

Define “Trade Union”. Examine the extent of immunities
available to registered trade union from civil and criminal
liabilities.

FS0FE :foaﬁlafaig{ 559,809, QA 30T TOWOF T ﬁoa;‘yﬁd
ONTS A" R BERT GURPNIIY TOER.

Marks : 16

Marks : 16

Marks : 16

Marks : 16 -

P.T.O.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.

Explain the various authorities provided under the E.S|. Act, 1948. Marks: 16
ES.I 0% 19483 mmg SUROLTS dag TR,Qm0NI
WO,

Briefly explain the provisions relating to health under the
Factories Act, 1948. Marks : 16

RRFINY eOACHR 19488 w0 wdeend Rowopuses
R2loving mnamocﬁrfv‘,#oig4 #ogg;mn QTOR.

Explain the permissable deductions under Payment of Wages
Act, 1936. Marks : 16

B3I Romood LRI, 19363 BRDY VeBTHT eabwa}ir
6@3:1#3& QTOXD.

~

Write short note on any two of the following : Marks : 2x8=16
£ WWWQ (0v8pv T antaieln) asm; OO &Mﬁ [Aolevblo:

(a) Strike.

aboagd.
(b) Maternity benefit.
TORCH POy,

(c) Lay off.
erod:%eﬂ 200

Solve any two of the following problems : Marks : 2x10=20
B NS cInYmomte admd #&gﬁ#@t TOTOR) : %

(@) Sumanth a workman while performing the duty of the

employer died due to an accident. It was proved that at
the time of accident Sumanth was under the influence
of intoxication. Whether the employer is liable to pay
compensation ? Discuss.
RT0BT A0 TIDEE 351 EPIUN SR DoveT At T e
VTFB00E T TRODVTT. e Towron
RS e SDITY, 25 00md WNTOIT, 2,
SO Tozs nmen WHIe? Bura.
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(b) The workers of a registered trade union declared illegal
strike. Due to illegal strike employer sustained the loss.
Employer filed a suit against the trade union for the recovery
of compensation. Will he succeed ?

BpeomoE TROFE ROPT POFD TORARNIETTN
a:b)agd DREARTT. B4 aﬁaﬁdaomn BROBI saiﬁaq
RPORTI. TF, Hom0 RRALHSMN SRR Fo0F
RoPT &)dx}a TRscdR), BRrE SO obBR, esresse ?
(c) Workmen immediately after reporting to duty against the will
of the employer, leave the place of employment to attend

the funeral ceremony of ex-employee. Employer treats the
act of the workmen as illegal strike. Decide.

BFEd 0T HOWOKT JYED SO afed Seslaiol)
Lods TTCSewT &0, ﬁoméddq, PNskie FORT
:ﬁo#aod Bptkd Beerdsd. IROE FQOFEZ JIFSoDHI),
FRRRREE S0FT w0 TZonedRomS. VearoWA.
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Il Semester 3 Year LL.B./ VIl Semester 5 Year B.A.LL.B. (Maj.-Min.) /

VIl Semester 5 Year B.A.LL.B./B.B.A.LL.B. (Old/New) Examination,

Duration : 3 Hours

December 2018
LABOUR LAW

Instructions : 1. Answer Q. No. 9 and any five of the remaining questions.

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

2. Q. No. 9 carries 20 marks and the remaining questions
carry 16 marks each.

3. Answer should be written either in English or Kannada
completely.

Explain the term “Industry” under the Industrial Dispute Act,

1947 Marks :

oo Qmomny 5203),1947 © =50 “§ 08" 20w TEIZY
DTOR.

Explain the provisions relating to reference of an industrial

dispute. Marks :

Lflapieln) DIDTTIY, wgoa@di xowodas‘u; emez-’z.aoz;s’n’éz:fmet
WOR.

Define ‘Strike’ and ‘Lock out’ and when they will become illegal ? Marks :

‘ma%d’ ng ‘BROND 0535.2‘ c‘.rasméaﬁo doa’g ) odnRToN
TR WRLTTNZE 2

Discuss the procedure to be followed by the employer to make
any change in the conditions of service of workman under

Sec. 9A of I.D. Act, 1947. Marks :

g0t DTNy SEACHT 1947 3 g0 9A T,50 IndeFDH
TRDFBT  Feo WONYR), WBHBE IREL DO

0302/2052/0722

Max. Marks : 100

16

16

16

16

T8,00RTRY A P.T.0.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.

Discuss the powers and functions of the commissioner under

the Employee’'s Compensation Act, 1923. Marks : 16
TBO0 T, TWOTT BRACDID, 1923 © =50 ©0I0IT wHTO

ESVEN) Faoizrmss% W3UWF AL

Explain the safety measures taken under the Factories Act,

1948. Marks : 16
FOSTIFING LSOOI, 1948 T TFT ::bdiéﬁ TowoRARS
SRTERORTON 8,TONISY, B0,

Explain the deductions which may be made from wages under

the Payment of Wages Act, 1936. Marks : 16
FeIT Romacdd SHICHI, 1936 T T5e0 JeSID0T CORTRY,
BRIRRYTWBITOLT), VWO,

Write short note on any two of the following : Marks : 2x8=16
33 FINTPYNYEY, CORPTTETR CRE VPO LTS 2800 :
(a) Appropriate Government.
XAT XTFT.
(b) Workman.
BTOOFD.

(c) General Fund of Trade Union.
FIFE TOPT AIRT, Q.

Solve any two of the following problems : Marks : 2x10=20
33 BINT CIRFYTRTEOR TR BRF, NPT, TOTOR

(a) An employer dismissed the service of a workman for a

misconduct. Dismissed workman raised a dispute under |.D.
Act, 1947. Whether the dispute raised by the workman is an
industrial dispute ? Discuss. '
BROTFTY TFY, PAFTITY DoIFBEMN  FeS 00T
TeRRRYRTT. FPRRYICE FRWFTI BER,NE OmTNT
SOICHI 1947 8 JFT 0D ITTII) DTS,
FOWFER AT OIT 0T DIB srocie 7 W@e3FA.
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(b) Municipality appointed “A” as a workman to repair clocks

of the municipality, while repairing the clock “A” died due
to lightening shock. Whether municipality is liable to pay
compensation ?
YoRLIoDH NRBIRTNT, 6Fe0 INBEEL “e” Q0L T2ROFIIIY,
S8 SRECONG). BTG TOTR, IREN AR WA
“es” 3o 00 BROTOTVS. TOTT JLBLD ORI BeBMT
erogsodds ?

(c) Employees of Raj Bhavan apply for registration of Trade
Union. Registrate of Trade union refuses of register.
Decide.

DORGBIE  [IOTO  TOFE RO S3Re0T0RLY LWF
BORTT. BREOTHRT BP0 FREOTOVIL oBORTT.
AGFOA.




Ill Semester 3 Year LL.B./VII Semester 5 Year B.A. LL.B.

(Maj.- Min. System) / VIl Semester 5 Year B.A. LL.B./B.B.A. LL.B.

Duration : 3 Hours

Examination, June/July 2018
LABOUR LAW
(Old and New Batch)

Instructions : 1. Answer Question No. 9 and five of the remaining.

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

Q. No. 5.

2. Q. No. 9 carries 20 marks and the remaining questions
carry 16 marks each.

3. Answer should be written either in English or in Kannada
completely.

Define and explain the term “industry” with the help of

decided cases. Marks :

GO FFTard R@moL R RUN aszgadag 0, D0 R
W00,

Define “Lock Out” and explain the circumstances under which

Lock Out is legal and illegal. Marks :

“oden 008370, TAVAM0 T IR oBPFNTY,
ez os saairadawqp B RIAPELTTNZT acwdﬁi
DTORO.

Write a note on partial disablement and total disablement. Marks :

P YRSBFE BB ROTPLF BRRPFS TN e 13T
23000,

Explain constitution, powers and procedure of E.S.I. court. Marks :

TR0FE0 ABR TYCIROONT Te3F , LOTT I TN,
SORO.

Discuss the provisions to safety under the Factories Act, 1948. Marks :

1948 BHmF s LOR0HRTRNE. ROTER BoLooAT VTGN,
2R3FAD.

2052/0302/0722

Max. Marks : 100

16

16

16

16

16

P.T.O.
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Q. No. 6. What is a Trade Union ? Explain the procedure for registration
of Trade Union. Marks : 16
BTOFE RO VOTTERD P ToRFE RO, SpeomnodrdS
aggoi)cmdgi DTORD.

Q. No. 7. Explain appointment, powers and procedure of authorities
(Inspectors) under payment of Wages Act.. Marks : 16
BeBZ BOTROD LHACLTTRONE. TRRTONE (LT TY)
Ses0B08, LRTORHL B g_z;ocbo'b.di DTORD.

Q. No. 8. Write short note on any two of the following : Marks : 2x5=10
8 FNTINYY, deon Q@S Wi T Coe ol NelevbloR

a) Maternity benefit
TOrt POy
b) Standing orders of their utility
oley STBRD DL ePnd euEcdngd

¢) Industrial Dispute.
Bdneng ez

Q. No. 9. Solve any two of the following : Marks : 2x10=20
B NTYNGY, cdnPmeace TR, WUZOR0:

a) Akshata and Co. is a public utility service industry where
a strike commenced during the pendency of concilation
proceedings and the workmen plead that the strike was
provoked by employer. Decide.
©ES FFY FoTROID womDd MWIFWIY PUTOIE e
w@zﬁoomc% 28 BRIROTEITS a’%dadae’odw NPT
Soédqmﬂ a‘im“%d@ TR 00O, VedRexTS
T3 €83, 00T aboagdq\ TR, T0LITIOWBD 0T FOF TR
TORTYT. AFFORD.
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b)

A was the employee in the Lory of B. His duties were to

X and the materials on the Lorry and to go with same for
unloading the materials at the work spot. While the Lorry
was moving he attempted to hit rabbit passing on the

read and in the attempt he fell down from the lorry and
died. His wife wants to claim compensation. Advise her.
‘o' B ‘W S CPOODEY, TEDF BN, ‘¢ & TODFY DD
S0t BRPFREI), 0wWRT [ DO e TEIREX
eaz3e aa’csazﬁrﬁ%i an:br:o;eddq 0 TR/, CROOID
BOROSToN, ‘¢ D TRoD Boed BROSDE BROJI)
RRTODLD @o&%ﬁ:d& 0 esgom@idem 3ot wg& DN
a%émddo. ‘’ T BoBSOZD WOTO TEOILD Q%mgw%ﬁ.
LRI IVT 0.

‘X’ a member of registered Trade Union refused to
contribute towards the political fund of trade union. He
was expected from the trade union for the same. X’ challenges
the expulsion order. Decide.

SREOTVOW T B ROPT ﬁdz’%mmé Er AV Y FOF T
Ropw Toxdeod QR BF So8roD), BRBLD JTIBORTID.
ST00T GBI, TOROFT RoPOOT BRTTHDOWR. ‘wF° '
33 BRTTBNEOH STBI) TR, QFFOD.
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(Maj.- Min. System) / VIl Semester 5 Year B.A. LL.B./B.B.A. LL.B.

Duration : 3 Hours

Examination, June/July 2018
LABOUR LAW
(Old and New Batch)

Instructions : 1. Answer Question No. 9 and five of the remaining.

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

Q. No. 5.

2. Q. No. 9 carries 20 marks and the remaining questions
carry 16 marks each.

3. Answer should be written either in English or in Kannada
completely.

Define and explain the term “industry” with the help of

decided cases. Marks :

NPFOZ TrTrny FBODHOT e BSE) W3,0,0 T
STORD.

Define “Lock Out” and explain the circumstances under which

Lock Out is legal and illegal. Marks :

“ent Fot3" oD TSRV T oINS ROTWFNREY,
WNBNT o0 BIADUTG, ) PRADPELTTIT DoLOTI),
DBORO.

Write a note on partial disablement and total disablement. Marks :

Pnd: VRSTFE ) Fogprer LRTFE Ny Boee 1T
W3OWO.

Explain constitution, powers and procedure of E.S.I. court. Marks :

TFIC ORP TCIROENT TN, LHET DI TR,
DDOXO.

Discuss the provisions to safety under the Factories Act, 1948. Marks :

1948 TT20oF & BHICDITRODE, RTER RoroQrd UTRIOGNIR
BSF 0.

2052/0302/0722

Max. Marks : 100

16

16

16

16

16

P.T.O.
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Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.

What is a Trade Union ? Explain the procedure for registration

of Trade Union. Marks : 16
TOLFE R0 OB P ToROFT ﬁoa;‘vdsi BREOTHOWRIT

T3 0300, DFOXO.

Explain appointment, powers and procedure of authorities

(Inspectors) under payment of Wages Act.. Marks : 16
BB FOmICH BHACLETRONY, T PFTTNY (ARFLo 1Y)

ST, LHTOND Y T3P VFORO.

Write short note on any two of the following : Marks : 2x5=10
B WNSYNYY demnd adws Wi OO 5u i NeleveloR

a) Maternity benefit
0T POy
b) Standing orders of their utility
AOW STEBRH I wPnd evmodog3

c) Industrial Dispute.
BAER NS 0B,

Solve any two of the following : Marks : 2x10=20
8 WNIPINYS, cInRFmomcn DTWE GUBOR0:

a) Akshata and Co. is a public utility service industry where
a strike commenced during the pendency of concilation
proceedings and the workmen plead that the strike was
provoked by employer. Decide.

BTZ L) FoTICID 200D WBFHIT YUTIVT BT
VRN, VY RINGOTETE FRBTBOIL NPT
Geloxald]eonniy] dm”gd@ TRB0PTOWB. Ao3ReT
PT 8 Q0B INRTF) TR,TOLITONB Q0T FFFD
DORTYT. AFFORO.
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b) A was the employee in the Lory of B. His duties were to

X and the materials on the Lorry and to go with same for
unloading the materials at the work spot. While the Lorry
was moving he attempted to hit rabbit passing on the

read and in the attempt he fell down from the lorry and
died. His wife wants to claim compensation. Advise her.
‘e D ‘W I RO TEOFBTTNG. ' T FODFY SO
20ee3 aﬁmqﬁrﬁ@@( o0 WoF) HOCD e TOIRER
eaz3e quirﬁejdg{ saodarm;#dg 000 TRERP)T, SO0V
BOROEToN, ‘@’ B TFOH Woed BRSO BROTZY
TRTCOED ;;wgwab ) es@odogdq 3N z:>c§§'\b w02
DBITD. ‘@ T ToBSID TOTT TEODLO VUESTRY.
RPN FOT eRD.

‘X’ a member of registered Trade Union refused to
contribute towards the political fund of trade union. He
was expected from the trade union for the same. X’ challenges
the expulsion order. Decide.

SRECTIHOWE ToRDF BROPT ABZIING ‘8° DOWOBID FENET
RopT Towdecd R BF Ro3rto0RY, BB QTOBONTI.
SlatelelafiS ) FIQFE ROPOOT BATHFLOWR. ‘0" 0
33 BROBBRBOD STETTIY BOROTS. DFFORD.
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Il Semester 3 Year LL.B./VIl Semester 5 Year B.A. LL.B. (Maj-Minor)/VI
Semester 5 Year B.A. LL.B/B.B.A. LL.B. Examination, December 2017

Duration : 3 Hours

(Old & New)
LABOUR LAW

Max. Marks : 100

Instructions: 1. Answer Question No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

questions.

2. Question No. 9 carries 20 marks and the remaining

questions carry 16 marks each.

3. Answers should be written either in English or in Kannada.

Define ‘Industrial Dispute’. When an individual dispute becomes
an ‘industrial dispute’ ? Explain.
‘BERens ooy’ TR AR 2.0 Fobis D IR
Banens WEINZE 7 I[OA.

Discuss the provisions relating to welfare measures under the
Factory Act, 1948.

BoOF SN 5208, 19488 ©@0DY, Feaneytod Fone B0
Mwodﬁdaia R3O,

Discuss the liability of the employer to pay compensation under
the Workmen Compensation Act.

BFE TOT0 LHVCIRE BRHO BB [ow8 Jerds
mq&io‘bdgt B3FR0.

Explain the provisions relating to award under Industrial Disputes
Act.

B eng T TOWTODY, DSeF T FOWORRT wwuodm*zg‘
QTOR.

Marks : 16

Marks : 16

Marks : 16

Marks : 16

P.T.O.
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Q. No. 5.

Q. No. 6.

Q. No.7.

Q. No. 8.

Q. No. 9.

Explain the provisions relating to registration of a Trade Union. Marks : 16
BOFT RoPT [ReoTEI FOLORDAT aododaﬁ#zg QROXO.

Explain the different kinds of benefits available under Employees

State Insurance Act, 1948. Marks : 16
19483 R0FE0 Doz DR TCWECHRCDG, BRBon= NG
a._';oimmdﬂ#a‘% DTOR.

Explain the deductions which may be made from wages under

Payment of Wages Act, 1936. Marks : 16
BeSrid Borod eHACLR, 1936 TRoDY, FeBINT CIRFTR)
BR3BRAVDJIT DWOR.

Write short notes on any two of the following. Marks : 16
(a) Closure

(b) Collective bargaining

(c) Strike.

CINFTTAR HBES BV 83Ted WBSCWO.

(2) ahnigx:)s

(2) TToR&T WoTR

(%) S0HS.

Solve any two of the following problems. Marks : 10x2=20
CIRFTREER DTBY WREOR.
(a) Suman a worker working in Ramu Industries in Bangalore
is laid off by his employer. The employer provided an
alternative employment in another establishment belonging

to the Ramu Industries owner situated in Hubli. But Suman
refuses to accept an alternative employment and wants to

claim lay off compensation. Whether he will succeed ?

RO ), BOFE L3onER0SY, ATOT Do ROBY AT,
. plovely adr&omamé oEd SR woﬁemba’édod
BATDF ROWOT emd ab WoT* airdowda earse moess
abuoo:be)d)as d.)iraocﬁ: uRE0DHY, udn\ow BRENIT)
R eeoﬁw :ocasox»md uamri Aodaa' T, abuo@ouo
aiomd SEoen az;_,mamai FFORD.
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(b) The Bombay Municipal Corporation carried on a public utility
service in Greater Bombay and for the purpose employed
certain drivers to drive the buses. The transport service was
managed by the electricity supply and transport committee.
One of the drivers on 20t July, 2005 finished his work for
the day at about 7.45 p.m. at Jogeshwari Bus Depot. In
order to reach his residence at Santa Cruz he boarded
another bus which collided with a stationary lorry parked
at an awkward angle on the road near Erla Bridge, Andheri.
Consequently he was thrown out on the road and injured.
He was sent to the hospital for treatment but unfortunately
expired on 26" July, 2005. The compensation was claimed
by his widowed wife pleading that the accident has arisen
out of and in the course of employment. Decide.
r0td F0DATHE A WEE wordcdod, TR R Ukl
Aesiss TN LRV, LaRe) 19 TR wottd
Se38 Bn@EeY oo pnleral #edomﬁiada 3 ped Rg3 | S
FOOH BR800 HF BECIRIRREER) . aooumgaaamrsdfi
LT PUBDINGID. B EY (5] 20058 & O3
wOPFED, T 7.458 [ D SERBOT WA
dpereg,be wA* AR VO OB TYTR 33 I
BrenSond faﬁrzoda wWER DO Eou. 8 WA Bogided
SuoF LR QAT womh Cod B Bedond. © BED
HomTmN S WA PR SE0es BRUBNDO),
SOOI TROIRROE, mag‘dmmzﬁ TONREO.

e S & mobngcmn 26 1Y 200530%3 dgﬁmdﬁa

~

eSS APS T3, 03pexd FoBRCWOT IF, a:itbzz‘az:faﬂaigt
ERedT. DTFOR

(c) Ramua workman while performing the duty of the employer
died due to an accident. It was proved that at the time of
accident Ramu was under the influence of intoxication.
Whether the employer is liable to pay compensation ?

RO W, PRFS, INOES ISFIIS VWF BB
STTEE T0R0E RS BROTZS. TS BOLSIRS
Rourmd, Tomod JoTB OOTY, [T, DoWT

MREBREE. 3RdeE> ToFT 8B WHASe ?
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Il Semester 3 Years LL.B. / VIl Semester 5 Years B.A.LL.B. /
B.B.A.LL.B. Examination, June/July 2017
LABOUR LAW

Duration : 3 Hours Max. Marks : 100

Instructions: 1. Answer Question No. 9 and any five of the remaining
questions.

2. Q. No. 9 carries 20 marks and the remaining questions
carry 16 marks each.

3. Answer should be written eitherin English or in Kannada
completely.

Q. No. 1. Explain the impact of Industrial jurisprudence on Labour
Welfare Legislations. Marks : 16
TRFT BN TRING e Bdgens @Sodoaa:ddd gmddQ
DO,

Q. No. 2. Explain "Industrial Dispute”. When does an individual dispute
become an Industrial Dispute ? Marks : 16

"Esdr%eni &)aaa’”dag DWOX. IR 208D Fodnde AT
!Edr%ens DTTMZT ?

Q. No. 3. Discuss the liability of the employer to pay compensation
under the Workmen Compensation Act. Marks : 16
FoWFE TOTT BOAOHSS BRODY IROEBD TOTT VT
WGIDR) 13FRO. 5

Q. No. 4. Explain the different kinds of benefits available under
Employees State Insurance Act, 1948. Marks : 16

194830 5200780 To%, DRR POVTONRODE, BRBoKT ING
agodmmdﬁ%*aigl D308

P.T.O.
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

SDM LAW LIBRARY

2- 00O

Discuss the provisions relating to ‘Health" under the Factories

Act, 1948. Marks :

194838 Ba7rs TOTEHRODY, ‘Blned’ R
LUTRIOTNTRD, WeFA.

How to determine the contribution towards Provident Fund ?

Is there any mechanism to recover dues from the employer ?

Explain. Marks :

230, QN Jodrt TFORS Wit B 7 VodREIBT
B eTNIRNTIR 8 IRAETRN CSRFYTITOR
Zo3QT0de 7 DWOA.

Explain the provisions of Trade Union Act relating to the

immunities, available to a registered Trade Union. Marks :

F00FES Fop BOVCHTT 7,00 SREoTIOWS PAFTT ToFTY
QTR LUFINTRS, DTORO.

Write short notes on any two of the following : Marks :

(a) Workman

(b) Layoff

(c) General Fund of Trade Union.

CINRTHTCR STET BB LT KTed WD !
() ToR0Fs .

() wwtdren wod (Te o )

(%) PRFIT FOPT WINT, D

16

16

16

16
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Q. No. 9. Solve any two of the following problems :
clnRYRTaRe adda’»{ WRBOX !

(a) ‘Karthik’ a workman who is laid off by his employer at Tumkur,
refuses to accept an alternative employment in another
establishment belonging to the same employer situated in
Mysore. Karthik wants to claim layoff compensation. Decide. Marks : 10
‘BT’ Q0w rmriﬁmw&a B3 RO BRBROZYTT
TTRFIOWOT NET WoT* mawp e dswﬁfd
BRAOTOTOI aﬁaa:aodo Eab e udrw)d meﬂm
2 FORLD amﬁo&mﬁ DT mru‘& D wo@om
305.3:3 TEoIden Numsmd NPFOXD.

(b) 35 women are employed in Mythili Industries. Since only
two women workers were having children below 5 yrs. of
age, the manager of the Industry refuses to provide creche
for the children. Is the refusal correct ? Marks : 10
B280¢ BoER 7Y, 35 ToNITR) Jes¥ BPACITT. &[T,
"awda Sonzont =ng 5 ddomos oy dmf@domd udood
PEFROD APFBIRY, mrﬁm 535 O™ eeotgaiab
WENRLD QTBORIZS. 83 VUVE0H mo&:wcﬁdw

(c) An ex-prisoner brought an action against prison authorities
alleging that he had contracted tuberculosis as a result of
dust to which he was exposed while working inthe prison.
Will he get compensation ? Marks : 10

) SRe FOCID TR WPRT FeTPFTY, FevIY FuR
d&aa,m’ aﬁ’cma’oaoa s’o:bc"mmg a’oaa nEes aom’o
WoRIIOD e2pmong e wdnem 306 omc’m
Besbzs. 3R ToTT ArIZBEedde S9N
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Il Semester 3 Year LL.B./VIl Semester 5 Year B.A. LL.B./ B.B.A. LL.B.

Examination, December 2016
LABOUR LAW

Duration : 3 Hours Max. Marks :

Instructions: 1. Answer Q. No.9 and any five of the remaining questions.

2. Q.No.9 carries 20 marks and the remaining questions carry
16 marks each.

3. Answers should be written either in English or in Kannada
completely.

Reuld: 1. 383 9 &) W) WeSInvY cnyte o e

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

Q. No. 5.

$UBONO.
2. z;zz zc. 9 i% 20 o3nsd P eEnert e 16 Loz,
3. emgdrwdg‘ RosHear Gort &R BRE TN, R wugoro.

Explain the term “Industry” under the Industrial Disputes Act, 1947; Marks :

Blgeng Jmoong soa00sd, 19470 LRODY “emc‘;l,ab" 0L
S%dag SO0,

Explain the provisions relating to reference of an industrial dispute. Marks :

Brigens OmouEa) zgafod)dg ﬁowcg;’»aﬁ&g_l ROBTNIDY DTORO.

Define Strike and what are the provisions relating to prohibition of

strike. Marks :

dwagdd:\g WARA0 BB d.m'gdd UFoFI3n ROLOTTLS,
ORI IR ?

Explain the provisions relating to registration of a Trade Union.  Marks :

TOFT AP SreoBdnt Sowodas &Qbabr{d;ia SWORD.
Explain the doctrine of Notional Extension with the help of decided

cases. Marks :

NEFORuL WEdnnY Fmohrieodn BURE JFdm ATROTTEE)
QWORD.

100

16

16

16

16

16

P.T.O.
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Q. No. 6. Explain the various authorities provided under the Employees State
Insurance Act, 1948. Marks : 16

BREWVFES Do, QWP LERCLED, 19488 LN, BRBOLITOR
DG TRTONGL), VTORO.

Q. No. 7. Briefly explain the provisions relating to health under the
Factories Act, 1948. Marks : 16

DRFINY BHVCLE, 19487 wRDHY wBRE BoLoDAT
aoiadaﬁ#aﬂgt ﬁo&ﬁmn PA o) o 8

Q. No. 8. Write notes onany two of the following : Marks : 16
cIRPmRoEhe STWES Wil t336d 2BOW0.
a) Standing Orders.

oW ST

b) Maternity Benefit.
oRI FPwY.
c¢) Objects of Contract Labour (Regulaton and Abolrhon) Act, 1970.

™3 BAFE (30630399 BB ARRFUM) BN,
1970(‘3 en)dezﬁr{d)

Q. No. 9. Solve any two of the following problems : Marks : 10x2=20
CIRFYTRTSR Qddaig‘ w_z’gek&

a) An employer dismissed the service of a workman for a
misconduct. Dismissed workman raised a dispute under the
Industrial Disputes Act, 1947 whether the dispute raised by
the workman is an industrial dispute ? Give reasons.

TROF TBFBEIMN W, TRFII), TPRRYATYS.
SewRRVIOR TDFTD Bdr;;sef\é mzﬂm‘f L2003 1947d

BN, wmddaﬁl aZZ|S. DEFI 8T QFTY)
Boin ens T sroPTe 2 aadsar{s‘faigt QERO.
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b)

c)

The workers of a registered trade union declared illegal strike.
Due to illegal strike employer sustained the loss. Employer
filed a suit against the trade union for the recovery of
compensation. Will he succeed ?

SR ST WFT RNOPT TFTTD TOIRINPLT
ab)agddaig‘ PREAAT, BIVPLT ainagdd {-plolzlalolanty)
BROFTID a’aﬁﬁ&c‘ SBRPRTI. TOTIOE SRREMA
BROTD BWFE RoPT «',)dnz;D PIOD), BRAET. W=D
oy, wrEse ?

Municipality appointed “A” as a workman to repair clocks of
the Municipality. While repairing the clock, “A” died due to

lightening shock. Whether Municipality is liable to pay

compensation ?
JoRLIed ﬁamdﬂdag ooy IRBed e aow r@or@daﬁi
PoAgodn Feomd BRaD. Uy IR AR VAT

FUROCTRN ‘"R IPIWMORNT. DoTOII) JeB@w
oo Bedmd wrxgtode ?
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lll Semester 3 Year LL.B./VIl Semester 5 Year B.A. LL.B/B.B.A. LL.B.

Duration : 3 Hours

Instructions: 1.

Q. No. 1.

Q. No. 2.

Q. No. 3.

Examination, June/July 2016
LABOUR LAW

Max. Marks : 100

Answer Q. No. 9 and any five of the remaining questions.

2. Q. No. 9 carries 20 marks and the remaining questions

carry 16 marks each.

3. Answer should be written either in English or in Kannada

completely.

-4

g &a 9D D2 WIS aveITe e gIen eusdo,

2. gg’ &9 g’ 20 &osnsd 0 WeErmen 3ew 16 ozl
3. m_gw@ TOoeor &1 e 5 e a0y euzobo

Define industrial dispute under the Industrial bispute Act, 1947

and when an individual dispute will become Industrial Dispute ?

BEReNg OZond ¢pAehz 19470 BRONY BER,NE
WD) TIMIRO TRy cIewrt Fods Ty Bairens
DT LR ?

Explain the provisions relating to voluntary arbitration under the
Industrial Disputes Act 1947,

Bhnpehe duind el 19479 SRODY, rg';azgm Teezoon
Roroogedes, REDTONEI DZOR0.

Define lay-off and what are the provisions relating to lay-off
compensation ?

ST WORONTY, TWRUINO TR SUTED WP a':?oasadg
ﬁowozsafa.z ROLTND IR ?

Marks : 16

Marks : 16

Marks : 16

P.T.O.
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- Q.No. 4.

Q. No. 5.

Q. No. 6.

Briefly explain the various privilegeé of a registered Trade Union: Marks : 16
Kot o BaFe P hie! AEER Rogien S30%0.

When an employer is Iiable to pay compensation under the
Employees Compensation Act 1928 ? Marks : 16

TAWFTT, TOZIT LHVCDTD 19236--&9&@@; SRdeEd - cesn
TOTITSD), VeWLD BRFBMCTIMBYS ?

Explain the various benefits provided under the Employees State
Insurance Act 1948, Marks : 16

BROFEd oy ORR LR 19488 etchy EsEuiths

.20 Twone Fognd) Kok,

Q. No. 7.

Q. No. 8.

Briefly explain the provisions relating to safety under the Factories
Act 1948. Marks : 16

ROFSNY eOACLT 19488 LR, ﬁ;dggﬁ Towodam
RoDortd) oggmon DTOKD.

Write notes on any two of the following : Mérks :8x2=16

cIRPTEte QowS wrf LT Lo

a) Certifying officer. |

Qs OB,

b) Procedure for fixation of minimum wages.
B Fe338 ' RnoeD Jyed.

c) Central Advisory Board and Staté Advisory Board under t&""‘
Contract Labour (Regulation and Abolition) Act 1970. _
Rodt 508 (Rdogies a3 aFUD) SRR 19700
SREDYT Feod BT FooRY W Tty FOTD TDOBY.
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Q. No. 9. Solve any two of the following problems :

T
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CIRIERTEAR SR GugoR::

a)

k y&‘i

Employer dismissed the service of temporary workman “A”.

Employer argued that “A” was not a workman. Decide.
: o508 WROFES ResSodd) SerePAs.

ﬁc&rq‘ms STRY SORBED 19478 BRHO, &R o
MBI, SR}, 'R BOFITY, 20z IR0

ORTYE. ATFOAD.

Membership of a registered Trade Union has been denied to
“A” a workman on the ground that “A™ has not contributed to
the political fund of the Trade Union. “A” wants to challenge
the legality of the denial. Will' he succeed ?

BWFE o Taesdecd JQT SSRGS NeEY, o TTER

0302/0722

Marks : 10x2=20

“A” raised a dispute under the Industrial Disputes Act 1947.

“e' Dow FPROFES SRoEH o8 ROOFE RoPT ICKS B

QOIBOREDOIBD. ATBTFHOD) TR wz:gomg a;g‘#w “o’ D
WO, wE 00T, TS ?

“A"f a workman died due to an accident while performing the
duty of an employer. Subsequently it had been proved that at

~ the time of the accident the workman was under the

influence of intoxication. Whether employer is liable to pay
compensation ?
RROET B RTI), ABF LRI RBPFEY, e’ 0w THRFB™

ST TTEIN0E IFTNOTE. So30 eeredn Romr B,
TN BEDFTRD SOEE USIOSOT Qom0 MWETNOTT.

» a;’omdaﬁa’g{ EL SRITI BRBMT MSIe ?
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Il Semester 3 Years LL.B/VII Semester 5 Years B.A. LL.B./B.B.A. LL.B.
Examination, December 2015
LABOUR LAW

Duration : 3 Hours Max. Marks : 100

Instructions: 1. Answer Question No. 9 and any five of the remaining
questions.
2. Question No. 9 carries 20 marks and the remaining
questions carry 16 marks each.

3. Answer should be written either in English or Kannada
completely.

Q. No. 1. Explain the definition of “Appropriate Government” under
Industrial Disputes Act, 1947 with reference to decided cases. Marks : 16

Brnens ORE SOIHF 19478 R0, WOLN “'ReTY
ﬁdaad B S BT PFOS bt letanyilolaryl SR,

Q. No. 2. Explain the provisions relating to regulations of strikes under :
Industrial Disputes Act with the help of decided cases. Marks : 16

BamenE TN LRICHETY, a{uq.%d ATEBE 20T
a'aaﬂrwﬁo IFFO2 Heoeend BER0DOT DSORC.

Q. No. 3. Explain the provisions of Trade Union Act relating to the
immunities available to a registered Trade Union. Marks : 16

FROFES o LHACHRT eF oD Feompois TFES Koy .
TS URPANTRD TOAD.

Q. No. 4. Explain the term ‘Minimum Wage'. What is the procedure laid
down under Minimum Wages Act for fixation of minimum rates
of wages ? Marks : 16

He3I3" wwaag DTOX. &’aag 323 ©8 Andies
FOON 58&% I pleveialorslelov ol o3 wjgodocmmq

LFIRRENS ?
P.T.O.
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Q. No. 6.

Q. No.7.

Q. No. 8.

Q. No. 9.

SDM LAW COLLEGE LIBRARY

2- T
Q. No.5. Explain constitution, powers and procedure of the E.S.1. Courts. Marks : 16

RAOFIS AR TIPS Teds, LQmOND B Jyodned)

DTOR.

State the difference between Maternity Benefit Act, 1961 and
Employees State Insurance Act, 1948 with regard to maternity
provisions.

zon "‘302,3 @O0, 1961 &R FOOFEC Toth WWR
300D, 19486 FooWS LRODY, Hort ﬁau;gd wn Q0

FTRSR DTOA.
Outline the provisions relating to the welfare measures under
the Factories Act, 1948.

BRFENY SOOI, 1948 da FRRH T FRNY WO
SUTROOGNV, 23S0,

Write short note on any two of the following.
a) Permanent total disablement

b) Lock out

c) Labour court.

CIRJTREAR STAS B0 LT WOCWO.
) TBZ RoFpear Nodprend
) eoent 00K

R) TEWFT TYCIRUCD.

Solve any two of the following problems.
oIRFoREde ST Mﬁ@ﬁa TOBOA.
a) Chintamani Industries, awomen run organisation employing

only women workers. It allots to some women workers night
shift between 6 p.m. and 2 a.m. Is it justifiable ? Decide.

wozooed cgsd Koo 2,000 RoPeoorde SERORS
RoReIRNT) Dotedobosy Bng doRy 3 IR
Dodmers ﬁadaédmd & #om io@ S eveens) mg
Sedod AOIR @S 6 p.m. 28 2 am. IBNS BoER
Qodnedrdd. |wd aaairasbucgae 9 SeIRFIR.

Marks : 16

Marks : 16

Marks : 16

Marks : 10
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b) Mathur company is doing mining activity in Kodachadri Hill

Range. Because of unbridged quarrying vegetation cover and
natural falls started disappearing and resulted in shortage of
potable water and damage to the ecology. Due to
transportation activity creating noise pollution, air pollution,
vibration and spread debris of mines. What constitutional
remedies available to the people in that region and state the
doctrine involved in it.

BRGTT FoTCID BTN Cstalialsg ﬂtémoﬁo'ba}g‘
DI, ddwdm Ckd Reimosod By I R
FANFE ORI DR FE) 85 TR LA
DemAanert cdeer BRIV 0T BRTZCINOERAT B TS
TORCINAT, TeOE TOcLon BWEROF, WCERIF,
BoINL Y NesrmoBedd oMo BORT. % Wons wIOM
RGP BOTITNRRR) T8 AB0Y, IRROBTOT
@@de&?

In Mahabaleswara Town, the ornament makers melting gold
and silver by running furnaces in residential area causing
nuisance. The District Magistrate impose restrictions on the

trade and operation of melting gold and silver ornaments.
What constitutional right is violated and for the protection of
environment ? '

RS T Tararsd, ee3oes SoIRTITH word STy eI e
oA &w&déaﬁg‘ HID RARW zgjr{dc’gq SBERSTT.
RERDTOND B3 IO TINT TR LOrRT 0B 239,030,
FONDT BORFNPR QWFOT LOART. B, 0INT ROV
B8, CVQOPHCIRNG R TORT TIRT TTNG ?
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b) Ajay an employee in Jaideep Industries died in a fatal
accident in the factory. The employer paid the widow of
Ajay, a compensation a sum of Rs. 1 lakh directly. Is it
valid payment ? Marks : 10

(Jevelalbod faoa’ﬁ,‘m'a’ GWOIT® DOW TAFTI Lo
UTFOBRY, B BRB. TARFICD TROED, xS
BorEr SeCioN .00 SA W TOTTTRN QeRTR0.
35 WOTT Ty c0ecsse ?

¢) Anand, a driver with Rajasthan State Transport Corporation
was terminated on account of his eyesight problem. He

claimed retrenchment compensation. Is he entitledtoit?  Marks : 10

5’:@;& Q BRTDT oI oo 0% OR INITO

mmnsmmwa%wammmam
IR RAVRIE, eﬁ:ﬁmm*md Trdoden

esBrae 9












